Iowa female pay lags 
 Study finds many women mistakenly think only low-wage workers affected 
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Iowa has one of the largest percentages of working women in the nation.
  But the state also is home to one of the largest wage gaps between male and female workers.
  Women’s median hourly wage dropped by 21 cents to $12.50 and men’s hourly wage increased by 35 cents to $15.98 in 2007, according to a report from the Iowa Policy Project.
  The wage gap has widened since 2006, according to the report, “Women, Work and the Iowa Economy.” On average, women make about 78 cents per every dollar a man makes in Iowa. The national average is about 82 cents per every dollar.
  Hourly wages and regular salaries are affected by the gap between the sexes.
  Officials say that many factors play into this gap.
  “Women work more part-time jobs than men, which is true across the country,” said Beth Pearson, research associate with the Iowa Policy Project. “Women also are participating in the lower-paying jobs.” Although it may appear that women prefer to participate in these low-paying or part-time jobs, Pearson says public policy is shaping that preference.
  Rachel Scott, division director of the Iowa Commission on the Status of Women, said many variables, including child care restrictions that are among the most strict in the nation, prevent women from taking on better paying jobs.
  Although women are aware of the statistics, they often don’t think the discrepancy may be affecting them.
  Many women believe that only lowwage workers are affected by the gap, when, in fact, high-salaried women are the most affected by pay disparities.
  In 2007, the Supreme Court ruled against Lilly Ledbetter, who had sued her company for paying her less than her male colleagues for 20 years.
  Because she had not discovered the inequity within 180 days, the statute of limitations had run out.
  “Basically, it’s like telling companies that if they can get away with this for six months, they’re in the clear,” Scott said. “I think you’ll be seeing a lot more laws concerning the wage gap after that decision.” So, are women being discriminated against? Pearson says that is a tricky question. When the group controlled for factors like education and experience, women still made less than men. But a slew of other factors that can’t be controlled for may affect these results.
  A report from the Commission on the Status of Women found that more Iowa women have undergraduate degrees than men, which also contributes to the paradox of the wage gap.
  With economic woes on the minds of lawmakers, funding may be scarce for women’s issues. Although Scott said funding is never good, the wage issue will be at the top of the commission’s agenda.
  Several solutions to the problem of wage disparity exist, and not all of them are potential laws, Scott said.
  By aiming at the younger generations of women, Scott hopes that equal pay will become a reality. With the passage of the core curriculum bill this year, Scott believes wage negotiation lessons should be taught to high school students.
  “Women are nine times more likely not to negotiate their wages,” Scott said. “That can cost a woman up to $500,000 over her lifetime.” 
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